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ABSTRACT 

 

The topic of monotony against flexibility of accounting standard was limited to only the national level until the recent months. But, 
the subject was brought to the international level by increasing the capital flow and international trade in the past two decades. The 

investors will be eagerly demanding for various and overseas investments if they ensure about uniformity of the fundamental standards of 

the information they have. The human element of accounting is affected by environmental factors and particularly the culture. The culture 
is a factor which affects accounting procedure through the norms and values governing the accountants. In the present study, five 

components were investigated among a training group and a non-training group by explanation of the concepts and literature of the 
research through a questionnaire. Then, the data were given to Excel software and the related graph was drawn. Finally it can be 

mentioned that, the role of culture in the use of accounting standards was positive and direct which is provided only by training and 

making the people aware. Therefore, the research hypothesis is proved. So, it is concluded that, the present research provides more 
empirical evidences about cultural relativism of accounting. 
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INTRODUCTION 

 

 Global uniformity of the financial systems cause 

affordable trade and higher public safety. The people 

have right to be sure that, some standards with the 

same quality have been applied, regardless of the 

place of business activity. It has been proved that, the 

investors will be eagerly demanding for various and 

overseas investments if they ensure about uniformity 

of the fundamental standards of the information they 

have. Therefore, following the international 

standards such as the standards developed by the 

board of accounting standards (IAASB) and the 

board of auditing and international insurance 

standards (IASB) can cause higher economic 

development. But, the accounting procedure as a 

human activity is affected by interpretation and 

judgment of the accountants while using the concepts 

and principles of accounting. The human element of 

accounting is affected by environmental factors and 

particularly the culture. The culture has been 

explained as a factor affecting the accounting 

procedure through the norms and values governing 

the accountants [3]. 

 The concept of consideration of values as mental 

items, is to believe desired goals in the life and so, it 

provides a structure to test accounting culture. If the 

accountants have a unit and different set of values as 

the result of special education and professional 

courses in their mind, consequently, the mentioned 

values will appear in their attitude and manner. Such 

values will be institutionalized as moral standards 

through training and education. Since the values are 

in prior compared to the works and conditions, so, 

diversity of cultural groups existing in the accounting 

profession will cause diversity in attitudes and 

behaviors due to ethnic, sexual and religious 

differences. Different values cause to make priorities 

in various aspects of accounting subculture as well as 

in accounting procedure [3].  

 According to Schwartz [6], global structure of 

the people values is presented with regard to the type 

of motivational value. The motivational values types 

include: self-directed, motivation, prosperity seeking, 

progress, power, security, adaptability, tradition, 

benevolence and universalism. 

 Acceptance of international standards from a 

considerable number of professional symbols of 

accounting in developing countries, is an important 

result of the program of international committee of 

accounting standards (TASC) to coordinate 

accounting in the world. The topic of monotony 

against flexibility of accounting standard was limited 

to only the national level until the recent months. 

But, the subject was brought to the international level 

by increasing the capital flow and international trade 
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in the past two decades, and it caused two different 

points of view just like most of literature subjects of 

this topic. A group who claim that, the international 

accounting procedures should be modified. They 

believe that, the accounting procedures and 

principles should be global since, the needs of 

financial information users are global. One of the 

proponents says: we need uniformity, the uniformity 

of principles and procedures is for the financial 

statements which are produced for common goals. If 

the financial statements are supposed to inform the 

investors, so the principles and procedures should not 

vary in different countries. On the other hand, the 

opponents of uniformity claim that, since accounting 

is affected by cultural, legal, political and economic 

environments of different countries, standardization 

of international accounting procedure will be so 

difficult [2].   

 Some people also believe that, development of 

an efficient international accounting standards seems 

to be impossible due to diversity of environmental 

conditions of different countries. For instance, Muler 

says: commercial and economic environments are 

not same in different countries, so, an accepted set of 

general principles cannot be used in all countries due 

to the close relationship of economic and commercial 

conditions and accounting.   

 Development in accounting in each society is a 

function of environmental and social conditions of 

the society. This subject cased the researchers 

understand the main environmental factors affecting 

the accounting performance.   

 Many researches have been conducted in this 

field some of which are mentioned. Arpen and 

Radburg conducted a study and their results showed 

that, four factors of conservatism, secrecy, mistrust 

and determinism affect the performance of 

accounting but, they could not state a systematic 

analysis in explanation of the relationship between 

these factors and performance of accounting.  

 

Literature review: 

 Among many researches conducted in various 

societies on financial turnover and accounting 

procedure, some of them have provided frameworks 

and models to investigate the effect of culture on 

accounting. One of the mentioned studies has been 

conducted by Mc Kinson on the historical trend of 

change and development of accounting in Japan. 

Two years later, Gray [5] presented a model to 

investigate the effect of culture on accounting 

systems which was strongly welcomed by the 

researchers.   

 Gray believes that, the accounting’ values can be 

considered as a small sample of the greater social 

values of which dimensions are appeared in financial 

reports and accounting standards since, the 

accounting’ values are a subset of social values. In 

other words, the model of Gray indicated the 

relationships between cultural values and accounting 

performances [4]. 

 Results during the recent years, show that, a 

strong tendency have been generated to the use of 

moral theories in the accounting researches. These 

studies have investigated the psychological factors 

affecting to produce financial statements to consider 

the sociopolitical role of accounting in the 

organizations and communications. Many interesting 

comparative studies have been conducted on 

accounting and the environmental factors affecting 

that in the world. All the mentioned studies confirm 

the interaction of the accounting and environment. 

The results of these studies show that, the accounting 

development is affected by various environmental 

factors of which one of the most important is culture.   

 Pourjalali and Mik investigated the generated 

cultural changes in Iran before and after the Islamic 

revolution and their impacts on the accounting’ 

values. The analyses which were mostly limited by 

1973-1989, confirm the effect of culture on the 

accounting’ values in Iran. But, confirmation of their 

comments’ accuracy requires doing empirical studies 

in this field. 

 Unfortunately due to the lack of accessibility to 

the financial statements and their notes and the 

reports of independent auditors of Iranian firms in 

those years, empirical test of Gray theory was 

practically impossible. 

 Rezazadeh carried out a survey on the 

relationship between social values based on the 

culture including power distance, ensuring ambition, 

individualism and masculinity the accounting’ values 

including conservatism and secrecy. Finally it was 

concluded that, in conflict to the Gray theory, 

although the increase of masculinity in Iranian firms, 

the amount of their secrecy was decreased which 

makes generalization of a unit pattern of cultural and 

accounting’ values uncertain. A fundamental 

drawback of Rezazadeh is to use the indices P/E and 

P/B to assess the amount of conservatism; while in 

Iran with high inflammation rate and inefficient 

capital market, absolutely the mentioned indices 

cannot be considered as suitable criteria to measure 

the amount of conservatism. 

 

Data collection method: 

 In the present study, a field method was used to 

collect information as well as a questionnaire as a 

data collection tool. The approach of this study is to 

use motivational values discovered by Schwartz [6] 

about accounting. Therefore, Schwartz’s 

questionnaire has been selected as the tool to achieve 

motivational values of Iranian accountants. 

Reliability and validity of the questionnaire have 

been tested and confirmed in diverse cultures and 

seems to be suitable for this research. 

 100 employees of various administrations were 

selected as the sample. 50 persons were tested after 

participating in one-day workshops and the other 50 
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persons were not trained. Then, both groups were 

tested by the questionnaire, the results will be stated 

in the next sections.   

 

Results: 

 The data were given to Excel software and their 

graphs were drawn after being collected from the 

questionnaires. According to the figure below, the 

results are expressed as following: as it is observed, 

there are many differences in the five components 

given in culture of the use of accounting’ values 

standards. The use of accounting’ values has been 

reduced probably due to the lack of awareness about 

them as well as the lack of its use culture. It can be 

easily found that, the role of culture in the use of 

accounting standards is positive and direct which is 

provided only by training and making the people 

aware. Therefore, the research hypothesis is proved. 

 

 
 

Conclusion:  

 In this research, motivational value was 

confirmed to explain the accountants’ behavior. The 

values appear in mental processes and cognitive 

abilities of Iranian accountants. A significant 

relationship was found between motivational values 

of accounting and interpretation and judgment of the 

accountants about the use of standards. It can be 

concluded that, the accounting’ values are a desired 

pattern to explain the interaction between the human 

factor and physical and technical aspects of 

accounting. 

 The results also indicated that, there is 

intellectual diversity among the accounting’ 

subculture. The Iranian accountants who are the 

members of the existing subgroups in Iran 

accounting’ subculture, have some differences in 

their motivational values. The mentioned difference 

affects their mental processes and cognitive abilities 

and causes to make various interpretations in 

financial reporting. Therefore,  

 So, it is concluded that, the present research 

provides more empirical evidences about cultural 

relativism of accounting. 

 The results are completely consistent with 

Deylami [1] who showed that, there are some 

opportunities to do more researches about the use of 

motivational values of accounting. This research 

focused on testing motivational values of the 

accountants who were members of the accounting 

professional societies of Iran.  

 More researches can be conducted on this 

subject that, if motivational values of the studied 

subgroups are different to motivational values of the 

other groups or not; and if it is so, if the differences 

result in different judgments about financial 

reporting or not. The differences also can exist for 

various societies. Therefore, such researches can help 

the current effort to create convergence of accounting 

and auditing procedures. 

 The achieved results also indicate that, the 

cultural patterns are suitable for explanation of 

accounting behavior specifically. This pattern can be 

used also to create a framework to test the effect of 

culture on the accounting trainings and professional 

behavior of accounting and auditing.  
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